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Contextual Information
St Damien’s Catholic Primary School is a co-educational double streamed school catering for 488 students from 3 Year Old Kindergarten to Year 6 in 2020. Full time enrolment numbers PP – Year 6 for 2020 were 392 comprising
of 207 girls and 185 boys. Full time enrolments include 14 Indigenous students. Part time enrolments Pre Kindergarten to Kindergarten for 2020 were 96 students (45 male, 51 female with 3 indigenous students.) Enrolment
numbers are based on the August Census 2020.
The staff, parents, children and members of the wider community, work together to achieve their total development in a harmonious environment. Our school places importance on the development of such qualities, values
and attitudes as honesty, kindness, tolerance, responsibility, fair play, initiative, reverence and respect, as modelled by Our Lord, Jesus Christ.
St Damien’s provides a comprehensive and holistic education in all learning areas. Every child is provided with tailored learning opportunities in order to ensure they are able to achieve their full potential. The school has an
exemplary and ever improving academic program, as evidenced by solid results in standardised tests including NAPLAN, which it complements with extensive extension and support programs. St Damien’s also provides a
sacramental program and offers rich and varied learning opportunities in areas such as sustainability and environmental studies (including onsite vegetable gardens, chickens and aquaponics). Musical Instrumental Tuition,
Information Technology, Robotics, Beach Safety/Awareness, Italian language and Culture Studies and access to an extremely large number of sporting pursuits.
St Damien’s was first established in 2005 with an enrolment of 68 students and was named Florida Catholic Primary School. The school is situated in the heart of Dawesville (one kilometre south of the Dawesville Cut.) It is
serviced by excellent public transport and offers an onsite out of school care program.
Please visit the school website at www.stdamienscps.wa.edu.au

Professional Engagement
All teaching staff members are financially registered, have a current TRB registration and hold a current Working with Children card. All staff complete relevant training under the Catholic Education WA “ChildSafe”
Framework https://www.cewa.edu.au/our-schools/key-initiatives/child-safe-framework/ including training in Mandatory Reporting.

Teacher Standards and Qualifications
Collectively the qualifications held by teaching staff and the number who hold these qualifications are:
 Diploma – 1
 Bachelor’s degree – 20
 Master’s degree - 5

Workforce Composition
In 2020 the school employed 1 Principal, 1 Assistant Principals, 24 teaching staff, 16 teacher assistants, 1 IT support, 1 Library technician, 4 administration staff, 1 groundsman, 2 canteen staff, and 2 cleaners.
These comprise of 4 males and 49 females one of whom is indigenous.

Key Student Outcomes
Students’ attendance
There was an average student’s attendance rate for 2020 from PP to Year 6 of 90.05%

PP
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Total School Attendance

88.18
88.56
90.77
89.42
91.77
91.66
90.00
90.05

A daily attendance roll is taken by class teachers to record student absentees and entered electronically into the school database by the teachers twice daily (morning and afternoon). This is checked by office staff daily. A hard
copy of student absentee reports is archived annually.
In case of student absence it is the expectation that the parents email the school office giving reason of the absentee.
Parents that are taking holidays during the term with their children are required to collect a holiday form from the school office and return prior to absence.
Any excessive unexplained leave is followed up by the Principal in conjunction with the Regional Attendance Officer where required.

NAPLAN Information
Due to the COVID-19 pandemic, NAPLAN assessments were not administered in 2020, therefore no data is presented for 2020.

Satisfaction
Parent, student and teacher satisfaction
Based on feedback from families in the community and their involvement in the school, there is a high level of satisfaction.
The school has an excellent reputation in the general community. Parental support of the school has been outstanding.
Teacher satisfaction is good, evidenced by minimal movement of teaching staff at the end of 2019.

School Income
The school income for the previous year is available in the Finances section on the ‘My School’ website at; https://www.myschool.edu.au/school/49014/finances

Post School Destinations
63 Year 6 students completed their Primary School Education at the end of 2020.
2 students went to Frederick Irwin School, 1 student to Iona Presentation College, 1 student to Mandurah Baptist College, 2 students to Austin Cove Baptist College, 1 student to Leinster Community School, 5 students to Halls
Head College, 1 student to John Curtin College of the Arts and 50 students went to Mandurah Catholic College.

2021 Provisional Budget
A balanced initial budget for the 2021 year has been approved by the School Board and submitted to the Catholic Education Office.
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Informed by
Evidence
Qualitative and
quantitative

Focus Area

Evangelisation
Plan Focus

Aboriginal
Education Plan
Focus

Specific
Performance &
development goal
to be achieved
(stated simply)

Measurable

Achievable

Evidence that will
be used to
demonstrate
progression and
goal achievement

What actions will we
take to achieve the
goal?

2020

Relevant

Time Bound

Resources

How does the
goal connect to
your school’s
strategic plan
(and/ or other
plans)?

What are the
timeframe
milestones?

Support/resources
that will be required to
achieve the goal.

Timeframe within
which the goal will
be achieved

Key school-based
personnel who will be
engaged.

Success
Indicators
How will we know
we have been
successful
(quantitative and
measurable)?

BRLA results
indicate
significant gaps in
the delivery of
religious content
through the RE
curriculum.

Delivered
mandated
knowledge of
religious education
curriculum.

End of unit RE
content knowledge
test.

Identify content for
each RE unit and
classroom teachers
create a table of
content to be taught.
List is ticked and
dated once taught.

Strategic Plan
focus 1.1;
Curriculum Plan;
Evangelisation
Plan

Tables created
prior to unit
starting. Tables
completed as
taught and placed
in class program.

Admin to lead this
process with staff in
PLCs and staff
development
days. New RE Units of
Work.

BRLA results to
show Year 3
average equivalent
to state average.

Aboriginal
Education
Improvement
Map (AEIM)

All Aboriginal and
Torres Strait
Islander students
will have a PLP.

Clarification of
PLP’s for families
and staff has
occurred.

Clarification of PLP’s
for families and staff.

Being aware of,
and valuing, the
unique
differences
presented in
families and
delivering
appropriate
material that is
sensitive and
respectful
towards the
students in our
care.

Day 1, Term 2,
2020

New Template

Teacher
Parents
ATA
Students

ATA has contacted
families (phone
calls) for suggested
goals.
Teaching staff
have completed
PLPs.

ATA to make contact
with families (phone
calls) for suggested
goals.
Teaching staff to
complete PLPs.

Teacher
Parents
ATA
Students

Monitoring
Process and
Progress
Who is the staff
member who will
ensure we are on
track and have not
taken our eyes off
the goals? When/
how regularly will
this be done? How
will this be done?
APRE – Caroline
Leighton will
oversee the
implementation of
RE Curriculum
across the school.
Reviewed each
Term.
School Leadership
Megan Povey
Cynthia Cross
Rayne Lynes

NQS Audit 2019

Early Years
Focus

Children exploring
through their
senses – more
sensory & inquirybased equipment
in playground e.g.
wind chimes.

Photographic
evidence of
musical inquiry
space, fabric
materials, chalk &
chalk boards

Remove damaged
items, put together a
plan, discussion with
groundsman/Principal.
Approach P&F for
funding.

Sensory & inquirybased learning
documented in
programs

Evidence of
sensory & inquirybased learning in
programs

Planning day week 10
term 2 to adjust
programs to include
sensory & inquirybased learning

(if applicable)

Informed by
Evidence
Qualitative and
quantitative

Focus Area

Performance &
development goal
to be achieved
(stated simply)

Whole School
Programs and
Planning
Document
Evaluation

Revision of Whole
School Planning
documents with a
focus on Learning
Intentions,
Success Criteria,
Differentiation,
Assessment and
Evaluation. All
planning
documents linked
to WA Curriculum

Principal Review
identified. Staff
Feedback.

Distributive
Leadership,
accountability and
support for staff
training, clear cut
criteria for staff
growth and
professional
development
through the explicit
use of AITSL
Professional
Teaching
Standards.

Curriculum
Plan Focus

Staff Growth

Specific

Measurable

Achievable

Evidence that will
be used to
demonstrate
progression and
goal achievement

What actions will we
take to achieve the
goal?

Submission of
Class Planning
Documents.
Evidence of
Learning
Intentions, Success
Criteria,
Differentiation,
Assessment and
Evaluation in all
Curriculum
Planning
Documents.
Staff satisfaction.
Teacher selfassessment
process using
AITSL teacher
standards.
Staff appraisal
against individual
Growth plans
conducted by
Leadership.

National Quality
Standards
Standard 3.1
3.2.1
3.2.2
Early Years
Learning
Framework

End of 2020

Principal,
Groundsman, P&F,
Early Years Staff,
sensory and inquirybased items (e.g.
pipes, chalk boards,
fabric)

Students actively
engaged in
sensory and inquiry
experiences,
improved
behaviour. Parental
feedback.

School Leadership
Kimberly Welten
Groundsman

Sensory & inquirybased learning
outcomes evident
in programs

Relevant

Time Bound

Resources

Success
Indicators

How does the
goal connect to
your school’s
strategic plan
(and/ or other
plans)?

What are the
timeframe
milestones?

Support/resources
that will be required to
achieve the goal.

Timeframe within
which the goal will
be achieved

Key school-based
personnel who will be
engaged.

Professional
Development
provided to staff,
Submission of Class
Planning Documents,
review conducted by
Leadership Team,
feedback provided to
staff.

Maintaining
personal and
professional
integrity, through
quality planning,
collaborative
teaching and
continued
professional
development.

Term 3 2020

Leadership Team to
provide PD, class
teachers to produce
and submit planning
documents,
Leadership Team to
review in Week 2 &
Week 5.

All Whole School
Planning
documents will
include Learning
Intentions, Success
Criteria,
Differentiation,
Assessment and
Evaluation.

Implementation of an
Induction and
Mentoring program.
Evaluation of
Induction and
Mentoring program.
Data collection on
student outcomes to
identify improved
capacity of teaching
staff.

Supporting and
encouraging staff
to continually
improve their
classroom
practice through
reflective
processes.
Identification and
implementation
of appropriate
professional
development to
build teacher
capacity.

Term 4 2020

School Leadership to
provide release time
for staff to complete
induction process if
required.
CEWA Leadership
support in evaluating
Induction and
Mentoring policy and
procedures.
Professional Learning
Communities
dedicated to AITSL
Self and Group
Assessments.

A collaborative
culture within the
school with rich
discussion around
improving teacher
practice to
positively influence
student outcomes.

How will we know
we have been
successful
(quantitative and
measurable)?

Monitoring
Process and
Progress
Who is the staff
member who will
ensure we are on
track and have not
taken our eyes off
the goals? When/
how regularly will
this be done? How
will this be done?
School Leadership

School Leadership
Katelin Lampard

Expiry of current
Strategic Plan

Have a Strategic
Plan that reflects
the needs, vision
and development
of the school
community
(students, parents,
staff).

NSI Climate
Survey

Reimplement the
Buddy Program
across the school.

Strategic Plan

Student WellBeing

Continual and
scheduled review
of identified goals
against a success
criterion.
Clear identification
of goals to all staff
through
Professional
Learning
Communities.
Observable links
from the Strategic
Plan goals to
school planning
priorities.
Student surveys to
provide feedback
on how students
are feeling at
school.
Informal/formal
feedback from
students and
parents.
Teacher evaluation
on positive impact
on students.

Review of previous
Strategic Plan by the
leadership team.
Collaborative practice
with Jeff Thorne, an
external consultant, in
the development of
the Strategic Plan.
Collection of data
from staff, students
and parents through
NSI Climate Survey
and Core Strategy
Survey.

The Strategic
Plan will form the
basis of future
planning and
prioritising.
It will provide a
clear path for
achieving school
goals.

By end of 2020

School Leadership
review of survey data.
Information sessions
for staff, parents and
board conducted by
Jeff Thorne.
Review of identified
goals by staff to
familiarise them with
the process and goals.
Input from staff before
finalising plan to
increase by in for
future planning.

Achievement of
goals through
review and
evaluation of key
strategies at
scheduled times.

School Leadership
Katelin Lampard

Scheduling of ‘Buddy
Time’ into the school
timetable.
Whole school
approach to the
buddy program.
Structured by
Leadership to ensure
whole school
participation.

The Buddy
Program will
support our
students in
making
connections with
peers and
fostering positive
relationships
within the school
community.

By end of 2020

Timetable
Participation from all
teaching staff and
implementation within
Clubs and Whole
School Community
time.

Positive impact on
student
relationships.
Positive feedback
from staff and
parents.

School Leadership

